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Source: www.purtonhouseorganics.co.uk/images/rowielee.. 
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Source: www.unionleader.com/.../february/211a1chen.jpg
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Source: perc.ituc-csi.org/spip.php?mot11
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• The recruitment, transportation, transfer, 
harbouring or receipt of persons (Activity)

• by means of the threat or use of force or other 
forms of coercion, of abduction, of fraud, of 
deception, of the abuse of power, or …..…(Means)

• for the purpose of exploitation(Goal)

Protocol to Prevent, Suppress and Punish Trafficking in 
Persons, especially Women and Children, supplementing the 

UN Convention against Transnational Organized Crime

“Palermo Protocol” (2000)
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ILO Forced Labour 
Convention, 1930 (No. 29)

« All work or service that is 
exacted from any person 
under the menace of any 
penalty and for which the 

said person has not 
offered himself 

voluntarily »
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Examples of documented working and living

conditions/circumstances 
in one of the project countries:

Georgia 

Photos: copyright with Undine Groeger ILO
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